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Policy Number: 5 (Old Policy #37)
Title: Health Care Policy for Qualified Employees
Date Approved by Diocesan Council:  April 26, 2014
Be it resolved, in reference to General Convention A177 adopted by the 76th General Convention of The Episcopal Church and with Title I, Canon 8 of the Episcopal Church:

The Diocese of South Dakota and all its congregations should make available medical insurance coverage for their employees through the Denominational Health Plan designed and administered by the Trustees and officers of The Church Pension Fund with benefits provided through The Episcopal Church Medical Trust for all qualified employees.

Qualified employees are those who work 1500 or more hours per year.

Employees may opt out of obtaining medical coverage through the Denominational Health Plan if they have medical insurance coverage through other approved sources (i.e. spousal employer’s plan, former employer’s plan, etc.)

Qualified clergy and lay employees, on an equal basis, must be offered as an employee benefit, single, employee + 1 or family coverage, whichever is applicable.  The employee’s share is identified in Diocesan policy #36, passed by Diocesan Council on April 8, 2011. 
The purpose of this policy is to comply with Title I, Canon 8 and has been requested by The Church Pension Fund that each diocese pass a policy on parity between clergy and lay employees.  
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