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Policy Number: 9 (Old Policy #5)
Title: Maternity/Paternity Leave 
Date Approved by Diocesan Council:  November 3, 2018
1. An employee who has been employed by the church for one full year and is the designated "primary child-care parent" is entitled to leave for the birth or adoption of a child for up to eight weeks with pay. Up to eight additional weeks may be taken without pay. The employee may elect to use vacation leave during this latter period.
2. An employee who has been employed by the church for one full year and is the "non-primary care parent" is entitled to leave for the birth or adoption of a child for up to two weeks with pay and up to ten additional weeks without pay. The employee may elect to use vacation leave during this latter period.

3. An employee not employed by the church for one full year is entitled to the same numbers of weeks leave. Pay during this period is at the employer’s discretion.

4. An employee who has been employed by the church for one full year and has given birth to a child is entitled to up to 12 weeks of maternity leave through Church Pension Group’s Temporary Disability policy.  The employee must contact CPG during the pregnancy to request and complete appropriate paperwork.  
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